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Purpose
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Peak Sports & Learning is committed to creating and maintaining

a child safe environment where the safety, wellbeing and rights of

children are paramount.

This policy outlines Peak Sports & Learning’s commitment to child

safe recruitment practices and the measures taken to help ensure
all workers engaged in child-related work are suitable to work :

with children and uphold our child safe values.

This policy supports Peak Sports & Learning’s broader child safe,
governance and safeguarding framework.
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This procedure applies to all persons engaged, or proposed to be
engaged, in work at Peak Sports & Learning, including:

e Employees

e Casual employees

e Permanent employees

e Volunteers

e Students and trainees

e Contractors

e Agency staff

o Work experience participants

This applies regardless of whether the individual works directly
with children.
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Child Safety Statement
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Child safety is the foundation upon which Peak Sports &
Learning bases its practices.
We are committed to:
e Creating environments where children feel safe, included,
respected and valued
e Promoting the rights, wellbeing and participation of children
e Upholding child safe practices across all areas of our
organisation
e Maintaining professional boundaries and respectful
relationships
e Embedding child safety into recruitment, induction,
supervision and ongoing employment practices
e Responding appropriately to concerns relating to child safety
and wellbeing
Peak Sports & Learning has zero tolerance for child abuse, harm
and grooming behaviours.

We value diversity and inclusion and are committed to creating
culturally safe environments for Aboriginal and Torres Strait
Islander children, children from culturally and linguistically
diverse backgrounds, children with disability, and all children
and families accessing our services.
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Recruitment

Approach
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b Recruutment Approach
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Peak Sports & Learning’s 8 Steps to Child Safe Recruitment

Role descriptions

* Include child safety as a core responsibility s HB T.sm & :
+ Outline expectations, required behaviours and M

professional boundaries
+ Set clear child safe expectations from the outset

Job advertisements

* Promote our commitment to child safety HR Team
* Inciude child safe requirements and screening
= Attract applicants who share our values

Shortlisting

* Review applications for skills, experience and

alignment with child safe values HR Team
* Identify potential red flags
» Select candidates for interview

Interviews HR Team &
* Use structured, behaviour-based questions Service Support
+ Focus on child safety, values and judgement Management

= Assess suitability to work with children

Reference checks

« Conduct verbal reference checks HR Team
« Ask child safety focused questions
+ Verify professionalism and conduct

Background checks

« Verify WWCC and other required checks HR Team
« Confirm qualifications and identity

« Conduct NQA ITS prohibited person check

Induction and onboarding
* Provide child safe induction and training HR Team &
« Share policies, codes and expectations Trainer

« Support and supervise new staff

Ongoing employment practices

HR Team &
« Ongoing supervision, training and support Service Support
= Monitor performance and conduct Management

« Continue to promote a child safe culture

We are committed to keepin
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1. Role Descripti'ons |
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Peak Sports & Learning embeds child safety responsibilities into relevant role
descriptions.

Role descriptions may include:
e Child safety responsibilities
¢ Professional conduct expectations
* Behavioural and safeguarding expectations
* Responsibilities relating to supervision and reporting obligations
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: Job advertisements promote Peak Sports & Learning’s commitment to child
. safety and include:
= e Statements regarding our child safe culture
* e Screening and Working With Children Check requirements
: Professional expectations and behavioural standards
= o Inclusion and diversity commitments
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3.Shortlising
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Applications are assessed against:

e Role requirements

e Qualifications and experience

e Suitability to work with children

e Alignment with child safe values and professional expectations

Peak Sports & Learning applies child safe recruitment practices throughout
the selection process to support safe and informed recruitment decisions.
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4. Interviews

" Peak Sports & Learning uses behavioural and values-based interview
- processes to assess a candidate’s:
- e Professional suitability
¢ Understanding of child safe practices
¢ Communication and interpersonal skills
¢ Commitment to respectful and appropriate conduct -
: ¢ Ability to contribute to a child safe culture
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5.Reference Checks
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Reference checks are conducted for preferred candidates to verify:

Employment history
Professional conduct
Suitability to work with children .
Alignment with child safe expectations and organisational values
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6.Background Checks
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Peak Sports & Learning undertakes relevant screening and verification
processes prior to engagement in child-related work.

This may include:
¢ Verification of Working With Children Checks
e Qualification verification
o |dentification checks
e Other relevant screening processes required by legislation or regulation

All relevant workers are required to hold and maintain a valid Working With
Children Check where required by law.
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7. Onboarding & Induction
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All new workers engaged in child-related roles participate in induction and
child safety training processes.

Induction may include:
e Child safe policies and procedures
o Professional conduct expectations
e Mandatory reporting obligations
e Professional boundaries
e Safe supervision practices
e Reporting pathways and support processes

Peak Sports & Learning supports workers through ongoing supervision,
guidance and professional learning to promote child safe practices.

‘Illl'lllDlIIl.llllIl'lIllllll.lllllllllllllll'
.IIII.llll'IIIIIIIIIIIIIIIIIIIIIIIII.IIIIIII.‘

4
4NN EE N EE N EEE NN NN NN E N NN EEEEE NN E NN NS NN EEEE NN N EEEEN NN EEEEEE NN SN EEENEEEEEEEEEEEEER®

8.0ngoing Employment Practices
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Peak Sports & Learning recognises that assessing suitability to work with
children is an ongoing responsibility.

Ongoing employment practices include:
e Ongoing supervision and support
e Child safety training and refresher training
e Monitoring compliance with legislative requirements
e Reinforcement of professional conduct expectations
e Responding appropriately to concerns or allegations relating to child
safety

All workers are expected to contribute to a positive child safe culture.
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Record Record Keeping & Privacy
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Peak Sports & Learning maintains recruitment and child safety records in
accordance with:

Privacy obligations

Legislative requirements

Regulatory obligations

Organisational record keeping practices

Information is managed confidentially and accessed only by authorised
personnel where appropriate.
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Related Legislation & Guidance
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= This policy is informed by:
e NSW Child Safe Standards
e NSW Office of the Children’s Guardian guidance materials
e NSW Department of Education Child Safe Recruitment guidance
= o Children (Education and Care Services) National Law and Regulations
e Working with Children Check legislation
e Relevant child protection legislation and regulatory requirements
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" This policy will be reviewed regularly to ensure ongoing alignment with:
. Legislative and regulatory requirements
= e Child safe standards and best practice
= o Organisational needs and operational practices
= e Continuous improvement processes
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Related Policies & Documents
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This policy should be read in conjunction with:

¢ Child Safe Code of Conduct

e Professional Standards Code of Conduct

e Child Protection Policy

e Complaints and Feedback Policy

¢ Induction and Training procedures

¢ Relevant employment and safeguarding procedures
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